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Maverick provides preset learning path options with your subscription

to ENGAGE Learn. These learning paths have been designed for project team

audiences using Maverick's standard content, to provide them with the early awareness they need to
successfully contribute to various implementation initiatives.

There are 3 preset learning path tracks that grow progressively more complex and comprehensive:

Tester, Designer, and Certification. In most cases, users should not be assigned to take learning paths for the same
Oracle application in multiple tracks. Below, find more information about the audience and available learning paths for
each of these tracks.

Tester Track

This learning path track is designed for project team members who will be involved in testing. The objective for the
learning paths included with this track is to provide initial exposure and familiarity with core functionalities.

The Tester learning path track is ideal for users who:

. Are first-time Oracle users

. Need to gain familiarity with basic navigation and key functional tasks

. May be responsible for performing key business functions post go-live (core users)

Designer Track

This learning path track is designed for project team members who will be involved in system design. The objective
for the learning paths included with this track is to enable users to make informed decisions when it comes to key
components of system design.

The Designer learning path track is ideal for users who:

. Are more experienced with Oracle but may be new to specific Cloud applications
. Need to understand (but not necessarily perform) system configuration options

. May be responsible for system administration post go-live (config or admin users)

Certification Track

This track is designed for implementers who need to know how to configure Oracle applications. The objective for
this track is to enable implementation resources who will actually be performing configuration tasks. These learning
paths were designed around the implementation certification objectives set by Oracle.

The Certification learning path track is ideal for users who:
. Are very experienced with Oracle Cloud
. Are training to achieve their professional Oracle certification
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Tester Track Designer Track Certification Track

Tester Learning Paths: Designer Learning Paths: Certification Learning Paths:

Enterprise Performance Enterprise Performance Enterprise Performance Management
Management Management + Account Reconciliation Implementation
+ Account Reconciliation + Account Reconciliation Essentials

+ Data Management + Data Management + Financial Consolidation and Close

+ Financial Consolidation and Close  + Financial Consolidation and Close Implementation Essentials

+ Planning + Planning + Planning Implementation Essentials
Enterprise Resource Planning Enterprise Resource Planning * Enterprise Data Management

Implementation Essentials
Enterprise Resource Planning

Accounting Hub Implementation
Essentials

Advanced Collections
Cash Management
Credit Management
Expenses

Financial Reporting
Fixed Assets

General Ledger
Payables

Accounting Hub
Advanced Collections
Cash Management
Credit Management
Expenses

Financial Reporting
Fixed Assets

.

General Ledger Implementation Essentials
Payables Implementation Essentials

Project Portfolio Management
Implementation Essentials

Receivables Implementation Essentials

.

General Ledger

+ Project Financial Management + Payables - Revenue Management Implementation
* Project Management + Project Financial Management Essentials

* Receivables + Project Management + Risk Management Implementation

* Revenue Management * Receivables Essentials

+ Risk Management * Revenue Management Human Capital Management

Human Capital Management + Risk Management *+ Absence Management Implementation

+ Absence Management + Tax Essentials

« Benefits Human Capital Management + Benefits Implementation Essentials

+ Compensation + Absence Management + Global Human Resources Implementation
Essentials

Global Human Resources Benefits

Payroll Implementation Essentials

+ Payroll + Compensation N ) )
. + Recruiting Implementation Essentials
+ Recruiting * Global Human Resources ) ) )
+ Time and Labor Implementation Essentials
+ Talent + Payroll Workf c tion Imol ati
) . + Workforce Compensation Implementation
+ Time and Labor * Recruiting ) P P
Tal Essentials
+ Talent
Procurement Procurement

* Procurement Time and Labor

* Procurement Implementation Essentials

Supply Chain Management Procurement Supply Chain Management
+ Cost Management * Procurement )
X + Cost Management Implementation
+ Global Order Promising Supply Chain Management Essentials
* Inventory + Cost Management + Inventory Implementation Essentials
* Manufacturing * Global Order Promising + Manufacturing Implementation Essentials
* Order Management * Inventory + Order Management Implementation

Planning Central
Pricing

Manufacturing Essentials
Order Management

.

Planning and Collaboration

+ Product Hub + Planning Central Implementation Essentials
+ Sales and Operations Planning + Pricing * Product Lifecycle Management
+ Product Hub Implementation Essentials

Sales and Operations Planning
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